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Ozet

Bu ¢alismanin amaci, ilkégretim okullarinda gérev yapmakta olan 6gretenlerin ise iligkin duyugsal iyilik algilarin: kisisel
degiskenleri ve birlikte gorev yaptiklari okul midiriiniin liderlik stilleri agisindan incelemektir. Iliskisel tarama
yontemindeki bu aragtirmanin ¢aligma grubunu Tokat ili merkez ilgesindeki 14 farkls ilkégretim okulunda gérev
yapmakta olan 230 &gretmen olusturmaktadir. Verilerin toplanmasinda Akdogan (2002) tarafindan faktdr analizi
galigmalari yapilan ve Tiirk kiiltiiriine uyarlanan “Cok Faktorlii Liderlik Olgegi” ve Kusdil, Bayram, Aytag ve Bilgel (2004)
tarafindan Tiirkgeye uyarlanan “Ige Iliskin Duyussal lyilik Algisi Olgegi” kullanilmigtir. Aragtirma sonucunda
ogretmenlerin mesleklerine iliskin olumlu duygularinin meslekleriyle ilgili olumsuz duygularindan daha yiiksek oldugu

belirlenmistir. Ancak, yiiksek memnuniyet / diisiik uyarim ve diisiik memnuniyet / diisiik uyarim duygularini daha fazla

yasadiklart tespit edilmistir. Ogretmenlerin algilarina gore, okul miidiirlerinin gosterdigi liderlik tarzlart doniistimsel,

islemsel ve serbestlik tantyan olarak siralanmistir. Ilkdgretim okulu 6gretmenlerinin isleriyle ilgili duygusal iyilik algtst,
brang 6gretmenlerinden anlamli derecede yiiksektir. Ayni okuldaki ¢alisma siiresi arttik¢a, 6gretmenlerin isle ilgili
duygusal iyiligi de 6nemli olgiide azalmaktadir. Okul mudiirlerinin déniistimsel liderlik ve karizmatik / ilham verici,
entelektiiel tesvik ve bireysel destek alt boyutlarinin ve islemsel liderligin alt boyutu olan 6diillendirici liderligin
ogretmenlerin islerine iligkin genel iyilik algilarini ve islerine iligkin yiiksek memnuniyet / yiiksek uyarim ve yiiksek
memnuniyet / diigiik uyarim duygularini artirdigs belirlenmigtir. Okul miidiirlerinin serbestlik tantyict (laissez-faire)
liderligi, islemsel liderligi ve islemsel liderligin istisnalarla yonetim (pasif) boyutunun ise gretmenlerin diisik
memnuniyet / yiiksek uyarim, diisik memnuniyet / diigik uyarim duygularint ve islerine iligkin genel olumsuz

duygularini arturdigy belirlenmistir.
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Abstract

The purpose of this study is to examine the teachers' perceptions of job-related affective well-being in primary schools in
terms of their personal variables and the leadership styles of the school principal. This research used relational survey
method with 230 teachers working in 14 different primary schools in Tokat province central districts. 'Multi-Factor
Leadership Scale” which factor analysis made and adapted Turkish culture by Akdogan (2002) and “Job-Related Affective
Well-Being Scale” which was adapted Turkish language by Kusdil, Bayram, Ayta¢ and Bilgel (2004) were used in data
collection. As a result of the research, it was determined that the teachers' positive feelings about their jobs were higher
than their negative feelings related to their jobs. However, it was determined that they experienced high pleasure /low
arousal and low pleasure / low arousal emotions more. According to the teachers' perceptions, the leadership style levels
of school principals are listed as transformative, transactional and laissez-faire. The perception of aftective well-being

related to job of primary school teachers was significantly higher than the branch teachers. As the duration of work at




the same school increases, the teachers' job related affective well-being decreases significantly. It has been determined
that school principals’ transformational leadership and its sub-dimensions of charismatic / inspiring, intellectual
stimulation and individual support behaviors, and rewarding leadership style, which is the sub-dimension of transactional
leadership increases both the teachers’ general positive feelings and pleasure levels and high pleasure / high arousal and
high pleasure / low arousal emotions related to their job. School principals’ laissez-faire leadership and transactional
leadership and its its sub-dimension of passive dimension of management behaviors increases teachers' low pleasure /

high arousal, low pleasure / low arousal emotions and generally increases negative feelings related to their job.
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