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Ozet

Bu ¢alismanin amaci liderlik stilleri ile yonetici dz-yeterligi arasindaki iligkiyi incelemek ve ydnetici 6z-yeterliginin liderlik
stillerinin 6nciillerinden biri olup olmadigini belirlemektir. Aragtirmanin 6rneklemini 176 okul yoneticisi
olugturmaktadir. Okul yéneticilerinin 162’si erkek, 14’ ise kadindir, kidemleri 1-43 yil (X"=16.1) arasinda, yoneticilik
kidemleri ise 1-37 yil (X7=9,6) arasinda degismektedir. Calismada, okul yoneticilerinin liderlik stillerini belirlemek
amactyla Bass ve Avolio (2004) tarafindan gelistirilen ve Tiirk¢e uyarlamasi Cemaloglu (2007) tarafindan yapilan Cok
boyutlu Liderlik Anketi ve Yénetici 6z-yeterligini belirlemek i¢inse Tschannen-Moran ve Gareis (2004) tarafindan

gelistirilen ve Tiirkge uyarlamasi Negis-Isik ve Derinbay (2015) tarafindan yapilan Yonetici Oz-yeterligi Olgegi

kullandmistir. Aragstirma sonucunda Yonetici 6z-yeterligi ile dontistimsel liderligin biitiin alt boyutlar: arasinda pozitif
yonde anlamlt iligki oldugu goriilmiistiir. Aragtirma hipotezlerinde beklenenin aksine yonetici 6z-yeterligi ile etkilisimsel
liderligin kogullu 8diil ve istisnalarla yonetim (aktif) alt boyutlar: arasinda da pozitif yénde anlamli iligki bulunmugtur.
Etkilesimsel liderligin diger boyutlar1 ise yonetici 6z-yeterligi ile negatif yonde anlaml: iligkiye sahiptir. Calisma

sonucunda ayrica yonetici 6z-yeterliginin dontisiimsel liderligin anlamli bir yordayicist oldugu gériilmistiir.
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Abstract

The aim of this research is to analyse the relationship between principals’ self-efficacy and leadership style and to examine
whether self-efficacy is a antecedent of leadership styles. The research sample consists of 176 principals who work in the
central region of Turkey. Of the participants, 162 are males and 14 are females. Professional seniority range is 1-43 years
(M=16,1) and management seniority range is 1-37 years (M=9,6). In the study, in order to determine leadership styles of
principals, Multifactor Leadership Questionnaire which was developed by Bass and Avolio (2004) and adopted into
Turkish by Cemaloglu (2007) was used. In order to determine principal self-efficacy, Principal Sense of Efficacy Scale
which was developed by Tschannen-Moran and Gareis (2004) and adopted into Turkish by Negis-Istk and Derinbay
(2015) was used. Research findings indicate that there is a significant positive relationship between self-efficacy and sub-
scales of transformational leadership. There is also significant positive relationship between principals’ self-efficacy and
contingent rewards and the management by exception (active) and significant negative relationship between principals’
self-efficacy and the management by exception (passive) and laissez-faire. Concurrently, it was found that self-efficacy is a

significant antecedent of transformational leadership.
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